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KENT PULLEN
© BRIAN DERDOWSK}
" GREG NICKELS
| LARRY PHILLIPS
May 28, 1998 Introduced By: LARRY GOSSETT

Proposéd No.: ; 98 - 3 5 6

ORDINANCE-NO. E- 8 2 1 5 i ;

AN ORDINANCE approving and adopting the Collective
Bargaining Agreement negotiated by and between King
County and the Washington State Nurses Association,
representing employees in the Department of Public Health;
and establishing the effective date of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The Collective Bargaining Agreement negotiated Between King
County and the Washington State Nurses Association, representiﬁg employees in the
department of public health, and attached hereto is hereby approved and adopted by this .

reference made a part hereof.
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SECTION 2. Terms and conditions of said agreement shall be effective from

January 1, 1998 through and including December 31, 2000.

INTRODUCED AND READ for the first time this__* 7"~ day of

Qe 1997

c’ - .
 PASSED by avote of // to 0O this / S—t/iay of /QL&/LQ,

~tes, man Y

b

19 78

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON
Chair

ATTEST:

- Clerk of the Council

APPROVED this %, O gayof )ﬂ/w‘b ,19@

Q ;7 W, -

King County Exccutlye -

Attachment: Collective Bargaining Agreement
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ADDENDUM A

STAFF NURSES '

. Pulpli’c;H.'ealth@f;,_"f L
| Nu

Advanced

Registered =

Step Reg. Jail Reg. Jail | Reg. Jail

Step 1 12.04 | 13.84 | 16.81 | 1933 | 1835 | 21.10 | 21.01 | 24.16
1 0-6 months '

Step 2 1232 | 14.18 | 17.49 | 20.11 | 19.01 | 21.87 | 21.70 | 24.95

7-18 months ' '

Step 3 12.65 | 1455 | 18.16 | 20.88 | 19.70 | 22.64 | 22.71 | 26.11

19-30 months '

Step 4 1294 | 14.89 | 1881 | 21.63 | 2072 | 23.83 | 2340 | 2691

31-42 months -

Step 5 13.27 | 1526 | 1938 | 2229 | 21.39 | 24.60 | 2479 | 28.50

43-54 months ) ' '

Step 6 | 13.61 | 15.65 | 20.01 | 23.04 | 2225 | 2559 | 25.74 | 29.61

55-66 months ' - o '

Step 7 '13.93 | 16.04 | 2070 | 23.80 | 23.14 | 26.61 | 26.70 | 30.70

67-78 months ’

Step 8 .- 1431 | 1645 | 2143 | 2464 | 2351 | 27.03 | 2756 | 31.69

79-90 months

Step 9 1467 | 16.85 | 22.17 | 25.50 | 23.88 | 27.46 | 27.95 | 32.14

91-102 months

Step 10 15.02 | 1728 | 22.94 | 26.40 | 24.47 | 28.14 | 2883 | 33.15

103-114 months |

310 98- Addendum A

Washington State Nurses Association Staff Nurses
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ARTICLE 24: TERM OF AGREEMENT ¢

iy "
W . G : R
. p

This agreement shall become effective January 1, 1998 and shall remain in effect through

December 31, 2000. Written notice must be served by either party upon the other party of its intent to
terminate or modify this Agreement not less than sixty (60) days nor more than ninety (90) dayé prior

to December 31, 2000.

APPROVED this ~ dayof 1998,
KING COUNTY
KING COUNTY EXECUTIVE
SIGNATORY ORGANIZATION:

Nomes, Loon. ﬁsM MOAL
JZ@%\ . Of/’}m{

"

;ﬁ@%C\\%w QE@LP&,_\ O

l\)ﬁb&"{\ L \WYooaos p\'\”\\\‘

A}

WASHINGTON STATE NURSES ASSOCIATION

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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ARTICLE 23: WORK STOPPAGES

Section 23.1 No Work Stoppages: The Employer and the Association agree that the public -
interest requires the efficient and uninterrupted performance of Health Department services and to |
this end pledge their best efforts to avoid or eliminate any conduct contrafy to this objective. During
the life of this Agreement, the Association or its members shall not cause or condone any onrk
stoppage, strike, slow down or other interference with Health Department functions by employees
under this Agreement, and should same occur, the Association agrees to take appropi'iate steps to end
such interferenco. Employees covered by this Agreement who engage in any of the foregoing actions
shall be subject to such disciplinary action as may be determined by the Employer; including but not
limited to the re_covery of any financial losses suffered by the Employer.

Section 23.2 Association's Responsibilities: In the évent, however, that there is a work
stoppage or any other intefferenco with Health Department functions which is not authorized by the
Association, the Employer agi‘ees that there shall be no liability on the part of the Association, its
officers or representatives; provided that in the event of such unauthorized action they first meet the
following conditions:

a) Within not more than six (6) hours after the occurrence of any such unauthorized
action, the Association shall publicly disavow the same by posﬁﬁg a notice on the bulletin boafdé |
available in each Department work area, stating that such action is unauthorized by the Association.

b) The Association, its officers and representatives, will, in good faith, use every
reasonable effort to terminate such unauthorized action.

c) Thé Association shall not question the unqualified right of the Employer to discipline
or discharge employees engaging in or encouraging such action. It is understood that sucﬁ action on
the part of the Employer shall be final and binding upon the Association and its members and shall in

no case be construed as a violation by the employer of any provisions in this Agreement.

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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authority will consider the following: i - 2

(@) Grant-funded projects: These positioné will involve projects or activities that are funded by
special grants for a specific time or activity. These grants are not regularly available to or their
receipt predicfable by the county.

(b) Information systems technology projects: These positions will be needed to plan and implement
new information systems projects for the county. Term-limited temporary positions may not be
used for on-going maintenance of systems that have been implemented.

(c) Capital improvement projects: These positions will involve the management of maj o.r capital
improvement projects. Term-limited temporary positions.may not be used for on-going
management of buildings or facilities once they have been built. ‘

d) Miscellaneous projects: Other significant and substantial bodies of work may be appropriate for
term-limited temporary positions. These bodies of work must be either nori-routine projects for the
department, or related to the initiation or cessation of a county function, project, or department.

(e) Seasonal positions: These‘ are positions with work for more than six consecutive months, half-
time or more, with total hours of at least 910 in a calendar-year ina \;vork unit in which a thirty-five
hour work week is standard or at least 1040 hours in a calendar Year in a work unit in which a
forty-hour work week is standard, that due to- the nature of the work have predictable perlods of
inactivity exceeding one month.. | |

® Temporary placement in regular positions: These are positions used to back fill regular - -
positions for six months or more due to a career service employee’s absence such as ep{ténded
leave or assignment on any of the foregoing time-limited projects.-

All appointments to terfn-limited tempérary positions will be made by the appointing
authority in consultation with the direcfor prior to the appointment of term-limited temporary
employees.

Section 22.22 “Nurse Practitioner Clinical Call” means using professional judgment and
expertise to advise other nursing staff on medical orders, medication management, and treatment

direction when other advanced health care providers are not available on site.

Washington State Nurses Association

January 1, 1998 through December 31, 2000
310C0198 '
Page 60
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excluded from career service under Section 550 of the charter.

Section 22.17 "Regular position" means a position established in the county budget and
identified within a budgetary unit’s authorized full time equivalent (FTE) level as set out in the budget
detail report.

Section 22.18 ""Temporary employee (Per DienvIntermittent)” means an employee
employed in a temporary position and, in addition, includes an employee serving a probationary
period or is under provisional appointment. Under Section 550 of the charter, temporary employees
are not members of thé career service. |

Section 22.19 "Temporary position (Per Diem/Intermittent)” means a position which is not
aregular position as defined in this chapter and excludes adrhinistrative intern. Temporary positions
include both term-limite.d temporary positions as defined in this chapter aﬁd short-term (normally less
than six months) temporary positions in which a temporary employee works less than 910 hours in a
calendar year in a work unit in which a thifty-ﬁve.hour work week is standard or less than 1040 hours
in a calendar year in a work unit in which a forty-hour work week is standard, except as provided
elsewhere in this chapter. Where the standard work week falls between thirty-five and forty hours,
the director, in consultation with the department, will be responsible for determining what hour - ;
threshold will apply. |

Section 22.20 “Term-limited temporary employee” means a temporary employee who is
employed in a term-limited temporary position. Term-limited temporary employees are not members
of the career service. Term-limited tempofary employees may not be employed in férm—limited LT
temporary positions longer than three years beyond the date of hire, except that for grant-funded
projects, capital improvemént projects, and information systems technology projects the maximum
period may be extended up to five yeéfs‘ upon approval of the director. The director shall maintain a
current list of all term-limited temporary employees by department.

Section 22.21 “Term-limited temporary position” means a temporary position with work
related to a specific grant, capital improvement project, information systems technology project, or

other non-routine, substantial body of work, for a period greater than six months. In determining

whether a body of work is appropriatevfor a term-limited temporary position, the appointing

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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than a full-time basis in a calendar year in a work unit in which a forty-hour work week is standard.

Section 22.11 "Permanent position" means a position established in the County budget and
which will require at least twenty-eight weeks of service per calendar year at the weekly schedule
established for the position. Where a position is established to begin after January 1 of any year, and,
as a result will require less than twenty-eight weeks of service in that year, the Director of Human
Resources may determine that such position shall be deemed permanent. A position established in
the budget may be abrogated at any time.

Section 22.12 "Position" means a group of current duties and responsibilities assigned by
eompetent authority requiring the employment of one person.

Section 22.13 "Probationary employee"’ means an emplkoyee serving a probationary period
in a regular career service pvosition. Probationary employees are temporary employees and excluded
from career service under Section 550 of the charter.

Section 22.14 "Probationary period” means a period of time, as detefmined by the difector,
constituting the final step in the competitive screening process for career service or for promotion

from one career service position to another. An appointment to the career service, whether following

|| successful completion-of an initial probationary period of county employment or a prornotmnal

probationary period, shall not be final unless the employee successfully completes this probatlonary
period.

Appointment as a health service employee is accomplished only after the applicant
successfully completes a probationary period of no less than six (6) months. The Departrheni may
e}.(tend a nurse’s probationary period for up to an additional six (6) months with the approx?al of the
Chief of Nursing and the Department Difector provided that notice ef the exténsion is provided to the
employee prior to the expiration of the first six (6) month period.

| Section 22.15 "Provisional appointment” means an appointment made in the absence of a
list of candidates certified as qualified by the director. Only the director may authorize a provisional
appointment. An- appointment to this status is limited to six months.

| Section 22.16 "Provisional employee" means an employee serving by provisional

appointment in a regular career service. Provisional employees are temporary employees and

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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time positions in the work unit in which the employee is assigned or when viewed on a calendar year
basis, 910 hours or more in a work unit in which a work week of more than thirty-five but less than
forty hours is standard or 1040> hours or more in a work unit in which a forty hour work week is
standard. If the standard work week hours within a work unit varies (for instance, employees
working both thirty five and forty hours), the director, in consultation with the department, will be
responsible for determining what hour threshold will apply

Section 22.5 "Full-time regular employee' means an employee employed in a full-time

position and, for full-time career service positions, is not serving a probationary period.

Section 22.6 "Full-time regular position" means a regular position which has an established

‘work schedule of not less than thirty-five hours per week in those work units in which a thirty-five

hour week is standard, or of not less than forty hours per week in those work units in which a forty-
hour week is standard.

Section 22.7 "Part-tirﬁe employee (Per DienvIntermittent)” means an employee employed
in a part-time position. Undér Section 550 of the charter, part-time employees are not members of the
career service.

Section 22.8 "Part-time position (Per Diem/Interinittent) " Means an other than a regular
position in which the part-time employee is employed less than half time, that is less than 910 hours in é
calendar year in a work unit in which a thirty-ﬁve hour work week is standard or less than 1040 hours in a
calendar year in a work unit in which a forty-hour work week is standard, except as provided elsewhere m ,
this chapter. Whe_ré the standard work week falls between thirty-five and fortyhours, {he director; in -
consultation with the department, will be responsible for determining what hour threshold will apply. Part-
time position excludes administrative intern. C

Section 22.9 "Part-time regular employee' means an employee employed in a part-time
regular position and, for part-time career service positions, is not serving a probationary period.
Under Section 550 of the charter, such part-time regular employees are members of the career service.

Section 22.10 "Part-time regular position’ means a regular position in which the part-time
regular employee is employed for at least 910 hours but less than a full-time basis in a calendar year

in a work unit in which a thirty-five hour work week is standard or for at least 1040 hours but less

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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ARTICLE 22: DEFINITIONS

Section 22.1  "Career service employee' means a county employee appointed to a career
service positién as a result of the selection prdceduré providea for in King County Code, Chapter 3,
as amended, and who Has completed the probati:onary period.

Section 22.2 ""Career service position™ means all positions in the county service except for those
which are designated by Section 550 of the charter as f<.)llows: All elected officers; the county auditor, the
clerk and all other employees of the county council; the county administrative officer; the chief officer of
each executive department and adrninistrative. office; the members of all boards and commissions; |
administrative assistants for the executive and one adirl_jnistrative assistant each for the county |
administrative officer, the cbunty auditor, the county assessor, the chief officer of each executive
department and admﬁﬁstraﬁve office and for each board and corﬁmission; a chief deputy for the county
assessor; one confidential secretary each for the executive, the chief officer of each executive department
and administrative oﬁice-, and for each administrative assistant specified herein; all employees of those
officers who are exefnpted from the provisibns of this chapter by the state constitution; persons employed
in a professional or scientific capacity to conduct a special inquiry, investigation or examination; part-time
and temporary employees; administrative interns; election precinct officials; all persons serving the _coﬁ_nty
wifhout compensation; physicians; surgeons; dentists; medical interns; and student nurses and inmates
employed by céunty hospitals, tuberculosis sanitariums and health departments of thé county.

Divisions in executive departments and administrative offices as determmed by the county
council shall be considered to be executive departments for the purpose of determmmg the = .
apphcablllty of Section 550 of the charter.

All part-time employees shall be exempted from career service membershlp except, effectlve
January 1, 1989, all part-time employees employed at least half time or more, as defined by ordinance,
shall be members of the career service.

Section 22.3 "Employee’ means any person who is erﬁployed in a career service position or
exempt position. |

Section 22.4 "Employed at least half time or more’ means employed in a regular position

which has an established Work schedule of not less than one-half the number of hours of the full-

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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ARTICLE 21: SAFETY STANDARDS

13215 #

Section 21.1 Safe Working Conditions: Safe working conditions shall be provided in

compliance with the Washington Industrial Safety and Healtﬁ Act (WISHA).

Section 21.2 WISHA Standards: All work shall be performed in a competent manner in
accordance with the Washington Industrial Safety and Health Act (WISHA).

Section 21.3 Protective Clothing and Equiément: Protective devices, protective equipment
and protective clothing when réquired by the employer, laws or regulations, will be furnished to and
used by the employees.

Section i1.4 Safety Meetings: At least one designated representative of the bargaining unit
will be allowed time off with pay to attend deparfmental safety meetings. The employee will notify
his/her supervisor in advance of such meeting so as to minimize conflict with regularly assigned
duties. _ |
| Section 21.5 Employees Must Comply with Safety Rules: At the direction of the Employer,
it shall be the duty of every employee covered by this Agreement to comply with' established safety
rules, promote safety and to assist in the prevention of accidents. |

Section 21.6 Employee Participation in Safety Program: All employees covered by t.hi_s._v
Agreement are expected to participate and cooperate in the Employer's Safety Program.

Section 21;7 Internal Resolution ofSafety Concerns: Employees shall present unresolved
safety issues to the Employer's Safety Committee prior to presenting same to an outside agency -

empowered with upholding the state WISHA law.

Washington State Nurses Association
January 1, 1998 through December 31, 2000 .
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ARTICLE 20: WAIVER CLAUSE

18 215 h

- The parties acknowledge that each has had the unlimited right within the law and the

opportunity to make deniands and proposals with respect to any matter deemed a proper subject for
collective bargaining. The results of the exercise of that right and opportunity are set forth in this

Agreement. Therefore, the County and the signatory organization, for the duration of this

|| Agreement, each agree to waive the right to oblige the other party to bargain with respect to any

subject or matter not specifically referred to or covered in this Agreement.

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198 :

1| Page 54




e 0 ~N &N 7] £ W N

NN N R RN N N N N e R e e e e e e e e
@R O SN B WD N e S O W AN R W N =S

Should any part hereof or any provision herein contained be rendered or declared invalid by

»

ARTICLE 19: SAVINGS CLAUSE

reason of any existing or subsequently enacted legislation or By any decree of a court of competent
jurisdiction, such invalidation of such part or portion of this Contract shall not invalidate the
remaining portions hereof; provided, however, upon such invalidation the parties agree to meei within
thirty (30) calendar days and negotiate such parts or‘provisions affected. The remaining parts or

provisions shall remain in full force and effect.

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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recall roster. The position shall be posted and filled by the most senior qualified nurse applicant.

@

Nurses on the recall roster shall be allowed to utilize their pre-layoff seniority to bid on the vacant

position. -

Section 18.6 Supervising Nurses: Nurses from the supervisory bargaining unit meeting the
above criteria may bump into a position from the Low Seniority Roster in accordance with these
procedures. Provided, however, that the only seniority that shall be recognized shall be that accrued

while in a position within the staff nurse bargaining unit.

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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) No New Probation. Nurses who bump into positions within their classification shall
not undergo another probation period. However, a trial service period of up to three (3) months (six -
(6) months for nurses moving from a jail setting to a non-jail éetting or vice versa) may be imposed.

g) Disputes Regarding Qualifications. A nurse who is not allowed to bump into a
position or who is passed over for a position for which the nursé 1s the most senior nurse on recall, -
based ﬁpon the nurse’s alleged lack of qualiﬁcationsffor the new position, may submit the issue to the
Appeals Board.

The Appeals Board shall consist of the Chief of Nursing or designee, a pfo‘gram manager and
a representative from WSNA with appropriate clinical backgrOund (to be determined by the WSNA
Local Unit Executive Committee). -

If a nurse is unsuccessful in his/her appeal, the nurse inay bump into the position of the least
senior nurse in the Department for which the nurse is qualified.

Section 18.4 Layoff Out of Order: The County may layoff out of the order described above
for one or more of -the reasons cited below:

a) If the Department ﬁnds that the operating needs of the department require a special
experience, training or skill, the Employer shall meet with the Association to review said need. If the
least senior employée is the only employee meeting that operating requirement, and the more s‘e.xﬁ;)r
employee would not reasonably be expected to learn the necessary skills in six (6) weeks, the
Department Director shall make the minimal adjustment necessary in the order of layoff to prevent"
the undue hardshib in the operating needs. | o

b) When a layoff in normal order would have a negative, disparate impact on an EEO
protected groﬁp or when a planned layoff would produce substantial under-representation in EEO
protected group, the Director shall make the minimal adjustment necessary in order of layoff to avoid
the negative disparate impact or under-representation, except that this exception may not adversely
affect any employee with five (5) or more years of continuous éervicc with the Employer.

Section 18.5 Recall: The names of displaced or laid off nurses shall be placed on a list for a
period of two (2) years. When a vacancy occﬁrs within the classification from which a nurse was

displaced or laid off, notice of the vacancy shall be sent to all nurses in that classification on the

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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ii. Low Seniority Roster. The displaced nurse(s), by seniority, may select any

Employment Sector; or

position from the Low Seniority Roster for which the senior nurse is qualified. If feasible and

approved by Department management, a nurse may be allowed to combine positions on the Low

Seniority Roster in order to maintain the nurse’s pre-layoff FTE. Other laid off nurses, by seniority,

will select from the remaining positions on the Low S¢niority Roster.

A nurse who is either “bumped” from the Low Seniority Roster or is already on the
Low Seniority Roster when the nurse’s position is identified for layoff, will have only the option of
selecting from léss senior positiOné on the Roster to avoid layoff.

iii. Outside Classification. If a nurse is unable to retain a position within the
nurse’s classification, the nuise may elect to bump into the position of the least senior nurse in
another claséiﬁcatio’n provided.the nurse has previously held a position in such other classification,
possesses the necessary licensure fo.r the position, and ‘demonst.rates the ability to perform the job
within six (6) weeks. |

iv. Choose Layoff. Nurses may choose to be laid off rather than exercising their
bumping options without affécting their recall rights.

d) Lesser FTE/Priority for Extra Hours. If the position into which a displaced hurse

bumps has fewer hours than the nurse’s pre-layoff FTE, the nurse may select the position and indicate

to the appropriate manager, in writing, the nurse’s desire to be assigned to any shifts normally
assigned to per diém/intennittent'nursesL_ The nurse shall identify the specific shifts and areas ‘where
the nurse is competent and willing to be assigned. Displéced nurses making such requests shall be |
given priority over part-time and temporary (per dierﬁ/intennittent) nurses fot available hours.

€) Transfer to Part-time and temporary (Per Diem/Intermittent Status). Nurses who
are unable to retain a position or who elect layoff rather than bumping may transfer to part-time and
temporary (per diem/intermittent) status. Such nurses shall be given priority over other per
diem/intermittent nurses for available hours. If the laid off nurse is above Step 5 on the wage scale,
the nurse shall retain his/her pre-layoff step while working as a part-time and temporary (per

diem/intermittent) nurse.

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198
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Actual seniority shall be determined for nurses hired after June 15.

1) “Skilled/Qualified” means the ability to independently provide, based on the job
description and/or applicable licensure, safe, direct patient care within the applicable program with up
to six (6) weeks of retraining.

Section 18.3 Procedure: If the Department determines that it is necessary to implement a
layoff or involuntary 'transfer of bargaining unit nurses the following procedure shall be followed:

a) Notice and Meeting. The Department shall give written notice of a proposed
layoff/involuntary trahsfer to the Association as well as any nurses whose positions are anticipated to
be eliminated at least thirty (30) calendar days prior to the anticipated date of the layoff. Nurses will
be given at least fourteen calendar days notice after -the bumping pfocedures have been conélﬁded
before any actual change of positions (bumping) occurs. The parties shall meet as soon as practical
following receipt of notice of layoff/involuntary transfers to discuss the timing and procedures to be
utilized as well as possible alternatives to layoff.

" b) Identification of Positions. In the written notice of layoft/involuntary transfer the
Department shall identify the specific site, program where applicable, classiﬁcation;shift and numbér
of FTE’s subject to layoff/involuntary transfef. Except as provided in Section 18.4, from withjn_fhe
program and shift identified, nurses in the affected classification shall be laid off in the inverse' Oraer
of their seniority, regardless of their respective FTE status. For example, if the Department
determines that a .5 FTE reduction is necessary in the PHN classification within the program and the
least senior PHN in the program holds a 1.0 FTE, that nurse’s FTE .Willl be reduced by .5 FTE rather
than looking to a more senior PHN with a .5 FTE. |

vc) Bumping. In situations where five (5) or fewer nurses within'a classification are
displaced, the impacted displaced nurses shall select one of the following options within fourteen (14)
days of written notification. If six (6) or more nurses are displaced, the County will convene a
meeting with representatives from the Association to negotiate a bumping procedure. Note: for
purpdses of bumping, any vacant positioné shall be considered “least senior” positions.

1. Employment Sector. The displaced nurse(s), by seniority, may elect to bump

into the position(s) of the least senior nurse(s) within the classification within the displaced nurse’s

Washington State Nurses Association
January 1, 1998 through December 31, 2000
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s J witn I

lsﬂéxzf()l:iment Sites
Central Downtown, Columbia, North, Har'borviéw Hospital
| JHS Jail Health sites located wit};-in King County
_ Employment Sector Boundaries ,
{ South North to Roxbury/9'6‘h Street
| 'vSOuth to County Line
Northeast to Highway 169/Cedar River/Carey Creek
and on to East Cedar Falls
East West to 61 Avenue NE
East to County Line
South to Highway 169/Cedar River/Carey Creek
and on to East Cedar Falls; including zip code 98055
Central North to County line |
East to 61* Avenue NE
South to Roxbury/96’th Street
Jail Health ‘| Jail Health sites located within King County
h) “Seniority” is measured as follows: service credit for purposes of determining

seniority within classification shall be determined by the employee’s édjiist"ed service date within the

employee’s current classification within the bargaining unit. If two employees have equal seniority,

seniority shall be determined by the adjusted service date reflecting the employee’s date of hire by the

employer.

For part-time employees, service credits shall be determined by actual hours of work, 2080

being the equivalent of one year.

By June 15 of each year, the Department shall provide the Association with a current

Seniority Roster for each bargaining unit classification. The Seniority set forth in this Roster shall be

utilized during any layoff/involuntary transfer of any nurses hired prior to February 15 of each year.
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from within their classification to bump into to retain a position during a layoff. Positions on the

>

Low Seniority Rosters for each classification shall be identified by site, program, shift (start and stop
times), and scheduled hours (FTE).

In the ARNP and LPN classifications the Low Seniority Roster shall be made up of the four
4) least_senior positions, including any vacant positions, plus an additional position for each position
identified for layoff. For example, if two ARNP poéitions are identified for layoff, the Low Seniority
Roster would be made up of the six (6) least senior ARNP positions iﬁ the Department.

In the PHN and RN classifications the Low Seniority Roster shall be made up of the eight (8)
least senior positions, includiﬁg any vacant positions, plus an additional position for each position
identified for layoff. Provided, however, that no mc;re than four (4) positions from within the Jail
Health Servicés Division (JHS) shall be identified on the Low Seniority Roster. If more than four (4)
JHS positions would appear on the Low Seniority Roster, the least senior four (4) positions will
remain on the. roster and additional non-JHS positions moving up the seniority list will be added so
that the above formula is met. Similarly, if positions appear on the Low Seniority Roster for which
the Department deems nurses unable to bump into based upon skills/qualiﬁcétions as defined herein,
those positions shall be identified and additional positions, moving up the seniority roster, added.

In the event there are more vacant positions within the Department than the above formulas
would generate, all available vacancies shéll appear on the Low Seniority Roster. For example, a
layoff of one RN would generate a Low Seniority Roster of nine positions, inclusive of any vacant.
RN positions. If however, there are twelve (12) RN vacancies at the'tifﬂé,:glllu twelve (12) vaéénéiég
shall appear on the Low Seniority Roster. |

) “Site” means the office Iocatio.n to which the nurse is assigned. |

g) -“Employment Sector” means the geographic region in which the nurse’s work site is

located. The following Employment sectors are recognized with the sites located within them:

Employment

Sector . Sites.
South " Southeast, Southwest
East 'Eastgate, Northshore
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ARTICLE 18: REDUCTION-IN-FORCE/LAYOFF ‘REHIRES

2015 |

Section 18.1 Layoffs/Involuntary Transfers: Changes in budget or service delivery based -

on community needs may necessitate a layoff or involuntary transfer of nursing staff. The procedures

outlined in this Article are intended to provide an orderly and equitable method of permitting the

| Department to make necessary adjustments to the work force while recognizing employee’s interests

‘in having choices to minimize personal disruption in the event of such work force adjustments. To

this end, the following procedureé shall be utilized to accomplish layoffs or involuntary transfers of
bargaining unit nurses. | |

Section 18.2 Deﬁhitions: For purposes of application of this Article, the following terms
shall have the following meanings: - | o |

a) “Layoff” meéns the elimination or reduction 6f a nurse’s position within the nurse’s
assigned program, site, or shift for an indefinite period of time.

b) “Involuntary Transfer” means the Department’s movement of a nurse from the

| nurse’s presently assigned site, or shift to another position. The Department will first seek volunteers

to fill the position. However, the Department retains the right to transfer the least senior,
appropriately skilled nurse to thé position.

c) “Displaced Nvurse” is a nurse whose position within the nurse’s assigned program,
site,.or shift; has been eliminated or reduced or who has been'bumped by a senior nurse but the
nurse’s semonty allows the nurse to retain a position within the Health Department through the E
bumping procedures outlined hereln R .

d) “Classification” means the job classification under which a nurse is working. The
following distinct single job classifications are included in the bargaining unit:

| 1. Advanced Registered Nurse Practitioner (ARNP)
2. Public Heaith Nurse (PHN)
3. Registered Nurse (RN) |
4. Licensed Practical Nurse (LPN)
e) “Low Seniority Roster” is a list of the least senior positions, including any vacant

positions, in each job classification from which displaced nurses, by seniority, may select positions
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ARTICLE 17: STAFF DEVELOPMENT

3215

Staff development issues shall be a proper subject for discussion in the Nursing Practice

Section 17.1 Staff Development:

Committee. Upon request by the Association the parties shall discuss:

a) The orientation program for newly hired nurses which shall include a site-specific
orientetion as well as the general orientation for the Health Department. Local Conference
Committees shall discuss the formulation of site specific orientations.

b) The orientation progre.m for nurses transferring to a position requiring significantly
different duties and/or skills. .

c) In service meetings, including development of programs; status of programs offered
and level of participation. _

Section 17.2. Continuing Education Time: The Health Department and the Association
agree continuous upgrading of employees skills and knowledge is beneficial to providing quali'ry
health care services to the public. Therefore employees covered by this Agreement are encouraged to
take advantage of opportunities available for continuing education. To this end, it shall be a policy of
the Health Department to allow regular LPNs, RNs and PHNs four (4) days (32 hours) and ARN Ps
five (5) days (40 hours) of paid leave annually for purposes of attending seminars and classes to earn
continuing education outside of the Health Department. Other paid leave for this purpose and in-
house educational programs shall be at the discretion of the Department Head. All such leave shall
first be scheduled and approved by the employee s supervisor. For this purpose part-tlme employees
shall be due a prorated amount. The proration shall be determined based on the hours worked in the
preceding calendar year divided by the hours scheduled for a full-time positidn during the same time

period.
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ARTICLE 16: NURSING PRACTICE COMMITTEE

The purpose of the Nursing Practice Committee is to discuss possible methods and means to
enhance nursing practice ard patient care. The Committee is 'an appropriate forum to disouss
definition of levels of vpractice that may be used in the development of a clinical ladder or
development of job descriptions for positions filled by bargaining unit nurses or governing positions
for which bargalmng unit nurses are to be respon51ble The Committee shall be composed of six (6)
non-supervisory employees covered by this Agreement who shall be appointed by the Assoc1at10n s
Local Unit, two (2) supervisory employees, and four (4) representatives of the Department Head,
preferably the Chief of Nursing Services; the Assistant Chief of Nursing, and a District
Administrator.

The Nursing Pragtice Committee shall meet monthly. Each Committee member shall be

entitled to two (2) paid hours for the purpose of attending the monthly meeting, and when necessary,

not more than one paid hour for preparation for same each month. Such meetings shall be scheduled
in advance and so as to minimize conflict with regularly assigned duties. The Committee shall
prepare an agenda and keep miﬁutes of all meetings. A copy of the agenda and minutes shall be
disseminated to the following: | J
Nursing Practice Committee Members
Department and Divisioh Managers
‘District Managers/Personal Health Services Supervisors -for postzng
Staff and Superv1sory Local Unit Chairpersons
Professional Practice Committee
WSNA - Nursing Representative
-The Committee will not discuss matters subject to collective bargaining and shall function in
a consultative capacity rather than a decision-making capacity. Issues left unresolved may be
presented by the employee or supervisory representatives in writing to the Department Director with
a proposed resolution. The Director, or his/her designee, shall respond in writing to the issue within
thirty (30) calendar days. Such meeting shall be scheduled in advance and so as to minimize conflict

with regularly assigned duties.
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ARTICLE 15: CONFERENCE COMMITTEE

The Health Department jointly with the elected representative of the employees covered by
Addendum A of this Agreement shall establish a Local Conference Committee at each work site to
assist with mutual problems regarding nursing personnel and patient care, and for the purpose of
discussing and facilitating the resolution of all problems which may arise between the parties other
than those for which another procedure is provided b-y law or by other provisions of this Agreement.
The function of the committee shall be limited to an advisory rather than a decision-making capacity.
Such committee shall be on a permanent basis and meet as mutually agreed. The Committee shall
consist of three representatives of administration anq three representatives of the employees (one of
whom may be the Local Unit Chairperson or his/her designee). The representétives may be rotated as
needed depending on the issues to be discussed.

When an issue is presented by the employees at a Local Conference Committee, and the issue |
is not resolved to the satisfaction of the employees, it may be taken to the Executive Conference
Committee. The Executive Conference Committee shall consist of equal numbers of representatives
of administration and the Association. Association representatives shall be the elected officers of the
bargaining unit. | :

When an issue is presented by the employee representatives of the Association at the
Executive Conference Committee, and the issue is not resolve.d or has not been addressed to the
satis.faction of the Association within 30 calendar days, the Association may reduce the substanceréf
the issue to wﬁtiﬁg indicating that it had been discussed in the Conferer.l(.:té”é.()‘n'ﬁnvi-"‘ctee and théfeaﬁ;r
forward the issue to the Director .of Public Health. The Director shall personally or through his
designated representative respond in writing to the issue raised by the Association within 15 calendar
days clarifying the position of the Department relative to the issue raised. |

Association representatives to the Conference Committees shall be provided release time with

pay to attend meetings.
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ARTICLE 14: WORK OUTSIDE OF CLASSIFICATION |

Section 14.1 Payment for Work in a,Highér Classification: Whenever an employee is
assigned by proper authority to perform all the duties and accépt all of the responsibility of an

employee at a higher paid classification for a period of four (4) consecutive hours or longer, he/she

| shall be paid at the rate established for such classification while performing such duties and accepting

such responsibility. Proper authority shall be a supei'visory employee in the line of organization
outside of the bargaiﬁing unit, and if his position is to be filled, proper authority shall be his/her
supervisor.

Section 14.2 Temporary Work in a Lower Classification: If an employee is assigned to
work temporarily in a lower level job classiﬁéation,. the employee shall be paid at his/her regular rate
of pay. |

Section 14.3 Regular Work in a-L‘ower Classification: If an employee works in a lower
level job classiﬁcation on a regular basis, at his or-her request or in lieu of a léyofﬂ the employee will

be paid at his/her same step in the salary range of the lower job class.
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eliminate the need to rotate shifts and would enhance the ability to allow nurses to work a schedule

providing for every other weekend off; and

2. If regular nurses are regularly required to work outside their specific budgeted FTE
(80 hrs/2 week = 1.0 FTE, within .2 FTE of the position held by the impacted employee), the
Association may request that the position be reviewed to determine whether it is feasible to increaée
or decrease the position’s FTE. If such change is joi;ltly determined, the Department Director shall
make akrequest to the Budgét Office; and

3. In May 1999, the parties shall meet to evaluate the impact of this Section. If
mandatory shift rotation has not been eliminated or significantly reduced and/or a pattern of every
other weekend off has not been established, the Association may, between May 1, 1999 and
November 1, 1999, request negotiations regarding issues relafed to mandatory shift rotation and/or

consecutive weekend work.
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negotiated with the Association prior to implementation if the planned schedule varies from current
contract language. |

Prior to changing an'emplo’yee’s r’egularv scheduled paftem, the supervisor shall first contact
the employee to discuss-said change. The Department reserves the right to make temporary changes
to the schedule to ensure the staffing of the facility in cases of emergency (i.e., immediate vacancies,
medical leave coverage, unanticipated absence of a scheduled nurse). Prior to changing the schedule,
the employer will seek volunteers and utilize available per diem/intermittent staff. Once the final
schedule has bee_n posted, any change by the Department to the employee’s schedule with less than
twenty-four (24) hours notice, shall be by mutual consent. Both parties acknowledge that a change of |
duties or an overtime assignment does not co.nstitute: a schedule change. |

In the e'vent' of wide-scale chahges- in scheduling patterns at the jail, available patterns will be
posted for bidding at the Jail Health Seﬁices (JHS) site for at least fourteen (14) calendar days.
Nurses at the JHS site shall have the 6ppo'rtunity to bid, based on seniority in the site and FTE Jevel,
for the shjft‘a‘nd days off/on pattern. When individual scheduling patterns become availabl}e, the
pattern will be posted for at least fourteen (14) days. When patterns become available, irrespective of

.Whether‘it is wide-scale or a single pattern, schedules may be temporarily filled pending the outcdme

of the bidding process. Implementation date of the newly assigned pattern will be by mutual consent

of impacted emponee and supervisor._

Sectibn 13.7 Negotiations:

The Department will provide paidbrelease time for 2 employee representatives in negbtiatiéhs.

Section 13.8 Consecutive Weekend Work/Shift Rotation: The Department and the
Association agree that bargaining unit employees ha\./e a legitimate interest it limiting and/or
eliminéting the praét’ice of mandating the regulaf rotation of employee’s work shifts (i.e., days to
evenings and back to days, on a rotating basis). It is further recognized that bargaining unit
employees have a legitimate interest in limiting the amount of consecutive weekend work required of
emplo;lfees. To this end, the Department agrees to the following:

1. A “scheduling committee” shall continue to meet at least fnonthl)f at affected jail sites

for the purpose of exploring the use of alternative staffing patterns that would reduce and/or
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Phone calls received by nurses on standby which do not result in the need to return to work
shall be logged and paid for at time and one-half for actual hours worked with a five (5) minute
minimum. It .is understood that phone calls while on standby do not constitute a callback.

Nurse Practitioner Clinical Call: Nurse practitioners placed on Clinical Call shall be paid at
the rate of twelve (12) percent of the straight time hourly rate of pay listed in Addendum A for all
hours on Clinical Call. Telephone calls received by nurse practitioners on Clinical Call shall be
logged and paid for at time and one-half (1 ') for all hours worked with a five (5) minute minimum.
The Department reserves the right to determine the Clinical Call assignments.

In lieu of the Standby/Callback/Clinical Call pay as provided herein, an employee may éhoose
compensatory time equivalent to such pay. . |

Section 13.6 ‘Scl.tedule Changes:

Section 13.6.1 Non-Jail Schedules: The Department recognizes the need to give employees
timely notice of schedules and schedule ché.nges. To that end, the Department shall make reasonablé
efforts to ensure the final schedule is posted at least ten (10) days before the schedule takes effect.

Prior to changing an employee's regularly scheduled day off, the supervisor sﬁéll first contact
the employee to discuss said change. B

Once the final schedule has been posted, any change by the Départment to the emplpyeé’é |
schedule with less than twenty-four (24) hours notice, shall be by mutual consent. Both parties
acknowledge that a change of duties or an overtime assignment does not constitute a schedule
change. | | |

If the Employer deems it necessary to establish work schedules other than a Monday through
Friday schedule‘, or other than forty (40) hours per week in the non-jail facilities, the Employer shall
notify the Association and bargain any impact such a change may have on thé unit’s wages, hours and
working conditions.

Section 13.6.2 Jail Schedules: The Department recognizes-the need to give employees
timely notice of schedules and schedule cﬁanges. To that end, the Department shall make reasonable
efforts to ensure the final schedule is posted at least ten (10) days before the schedule takes effect.

Major schedule changes affecting the majority of nurses in the Jail Health Clinic will be

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198

Page 39




[y

o 0 9 &N N e W N

NONNNNNRNNN e e e e b e ek e e el
W 3 N Wt A WN e O Y N N R W N

must be the one which meets the FLSA standards dividing between two work weeks mid shift on the
ﬁfth day of work which is either 8 hours or a day off.)

In administering the four (4) day, forty (40) hour WOII; week, the foﬂllow'ing working
conditions shall prevail:

a) _ Overtime shall be paid for any hours worked in excess of the established work day of
at least eight (8) hours or overtime shall be paid .for any hours in excess of forty (40) hours per week.
| b) Vacation benefits shall be accrued and expended on an hourly basis.

c) Sick leave benefits shall be accrued and expended on an hourly basis.

d) .Holidays shall be granted-in accordance with Article 9 of this Agreement.

€) Employee participation shall be on a voluntary basis.

f) Every six (6)vmonths all alternative work schedules will be reviewed by the affected
nurse(s) and the immediate supervisor. The department or the employee shall provide 60 days notice
of their intent to discontinue the alternative schedule, unless the employee and tne 'depanment )
mutually agree to waive the sixty (60) ‘day requirement.

2) Employees and the Association shall be provided a copy of the completed form
included as Addendum B to this agreement. '

Sectinn 13.5 Standby/Callback/Clinical Call: Whenever an employee covered by this
agreement is placed on standby duty by the Health Department the employee shall be available at a
pre-designated location to respond to ‘emergency calls and, when necessary, return 1mmed1ately to
work. The Health Department will first seek volunteers for nurses to be on standby If not enough
volunteers are available, the Department will utilize a system providing appropnate consideration for
seniority to be developed by a staffing committee for each site regularly utiliéing standby to fill gaps
in the standby schedule. Employees who are placed on standby duty by the Health Department shall
be paid at the rate of ten percent (10%) of the straight time hourly rate of pay listed in Addendum A
for all hours assigned. The Department reserves the right to determine the standby assignments.

If an employee is required to return to work while on standby duty, the employee will be paid
time and one-half for all Ahouxs worked with a minimum of three (3) ho_urs due. Standby pay and

callback pay shall not be paid simultaneously.
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ARTICLE 13: HOURS OF WORK AND OVERTIME ’ E_ 8 2 E 5

Section 13.1 Work Day: Eight (8) hours shall constitute a normal day's work and five (5)

consecutive days a normal week's work.

Section 13.2 Work Week: The basic work week shall begin at 12:00 a.m. Sunday and end at

11:59 p.m. Saturday. Any shift which begins before 12:00 a.m. Sunday will be considered entirely

within the work week in which the shift begins. Other seven déy work week beginning and ending
times may be designated to accommodate unusual schedules (such as the 9/8 alternative schedule)..
Copies of schedules and alternative work week designations shall be provided to the DepartmentA
Administrative Services Manager who shall forward copies to the Association and to Labor Relations
of the Office of Human Resources Management. ’

Section 13.2.1 "Flexing a schedule”: means that on a day-to-day basis the employee may
request or agree to a revision in the schedule of work hours, working more hours than scheduled on
one day and less on another day during the same work week. Upon mutual agreement betweerr the
employee and the supervisor, the schedule may be flexed provided that overtime will be due for hours
worked in excess of forty (40) in a work week.

| Section 13.3 Overtime: Except as provided in Section 13.2 above, for regular full-time and
regular part-time employees, all work performed over forty (40) hours in any one (1) work week of
over eight (8) hours in one (1) work day or over ten (10) hours ‘per day depending on the employee's
regular schedule, shall be considered as overtime and shall be paid.for at the overtime rate of one a'r_:xdv
one-half (1 1/2) times the regular rate of pay or, upon request of the employee éﬁd':upon appre{}aﬁ of
the employer, compenea_iory time off at one and one-half (1 1/2) times. For part time and temporary
(per diem) employees, overtime pay shall be due for all hours worked over forty (40) in any one
seven (7) day work week.

Section 13.4 Alternate Work Schedules: An alternative work schedule is defined as any
schedule of hours of work other than the traditional five eight-hour days within a seven-day work
week. Examples of alternative work schedules include but are not limited to:

4 - 10 hour work days

A 9/8-off alternating work week schedule (the record keeping time-sheet for this schedule
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ARTICLE 12: MEDICAL, DENTAL AND LIFE PLAN E 3 ) E

Section 12.1 Continuation of the Plan: Medical/Dental and Life Insurance benefits shall be -
as negotiated through the County Insurance Committee which negotiates with collective bargaining
representatives.of County employees as a group.

Section 12.2 Benefit Eligibility: Full-time regular, part-time regular, provisional, probationéry
and term-limited temporary employees shall be eligible for receipt of all benefits under the County's
medical, .dental, vision and life insurance programs as determined By the County Insurance
Committee. |

~ Section 12.3 Plan Changes: In the event the County Insurance Committee negotiates a
change in medical, dental, vision or life insurance pl'ans which result in a decrease in benefits or
increase in eoSts for nurses, the County will meet to discuss the i'mpéct of the changes.

Section 12.4 Industrial fnsurance: Employees covered by this agreement shall be covered
by the County Industrial Insurance Plan and any‘ supplerhent thereto as provided by County

ordinance.
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ARTICLE 11: BEREAVEMENT LEAVE

Section 11.1 Annual Entitlement: Full-time regular employees shall be entitled to three (3)
working days (twenty-four hours) of bereavement leave a yeaf due to death of members of their
immediate family; this is not carried over into subsequent years, but starts a new each J anuary lst.

Section 11.2 Use of Sick Leave for Bereavement Purposes: Full-time regular employees
who have exhausted their bereavement leave shall bé entitled to use up to three days of sick leave
(twenty-four hours) for each instance When death occurs to a member of the employee's immediate
family. One day of sick leave per year may be used for the attendance of a funeral of other than a
close relative or a significant person living in the err}ployee's household.

Section 11.3 - Pro-Rata Benefit for Part-Time Employees: Part-time regular employees shall
be entitled to bereavément leave in the same proportion as the number of hours worked is to the
number of hours scheduled for a full-time position.

Section 11.4 Deﬁnt;tion of Immediate Family: For purposes of this Article, a member of the
immediate family is construed to mean persons related by blood or marriage or legal adoption as
follows: mother, mother in law, father, father in law, legal spouse, son, déughter, grandparent,
grandchild, brother or sister of the employee or, in lieu of the legal spouse, a significant other peré_ph

or domestic partner living in the employee's household.
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active training duty. Such military leave of absence shall be in addition to any vacation or sick leave

>

to which the officer or employee might otherwise be entitled, and shall not involve any loss of
efficiency rating, privileges, or pay. During the period of mil}tary leave, the officer or employee shall
receive from the state, or the county, city, or other political subdivision, his normal pay.
(1957 ¢ 2365 1.) |

Section 10.8 Jury Duty: Anemployee worléing on other than a part time or temporary (per
diem) basis shall suffer no monetary loss While on jury duty. The amount of any corﬁpensation
derived from jury duty duﬁng the employee's normal work schedule, except for transportation
allowance, shall be deducted from the gross pay due the employee for such period; ‘provided that an
employee excuséd by the court on any day of such duty falling within his normal work schedule shall
notify his supervisor and.if so directed report for work for the balance of his normal shift.

Section> 10.9 Required Court Appearﬁnce: “An employee who is subpoenaed to appear in
court dn work related business shall be paici as if Working for all time spent in court or in prepa}ation

for such appearance as approved by the Department.
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An employee planning to take family leave to care for a birth, foster or adoptive child must

>

provide prior written notice to his or her division manager of the "expected birth, foster placement or
édoption as far in advanée as is reasonable and practical. '

If foreseeable, an employee planning to take family or medical leave to care for a family
member with a serious health problem must make a reasonable effort to schedule the leave so as not
to unduly disrupt the employing unit's operations, and provide prior written notice of the expected
leave as far in advance as is reasonable and practical.

An employee who exercises any right to family and medical leave is entitled, upon return
from leave or during any period of reduced leave, subject to bona fide layoff provisions, to:

| (‘1) the same position he or she held when the leave commenced, or a position with
equivalen"t status, and
2) equivalent benefits, pay and other terms and conditions of employment, and
3) an adjusted service date with time spent in the leave without pay status being
devoid of accruals (vacation, sick leave, seniority, etc.).
" The employing department will maintain its contribution for health benefits for the emplojree
during the period of family and medical leave. B
Section 10.6.1 FMLA Opener: The parties_agree that if the King County Council passes an’
ordinance, or the King County Executive enacts a policy, impacting the family and medical leave
beneﬁfs of County employees, either party may request a reopener on Article(s) affected by this L
change. . L e S

Section 10.7 Military Leave: Pursuant to RCW 38.40.060 Military leaves for public
employees: ’

Every officer and employee of the state or of any county, city, or other political subdivision
hefetofore who is a member of the Washington National Guard or of the army, navy, air force, coast
guard, or marine corps reserve or of any organized reserve or armed forces of the United States shall
be entitled to and shall be granted military leave of absence from such employment for a period not

exceedihg fifteen (15) days during each calendar year. Such leave shall be granted in order that the

person may take part in active training duty in such manner and at such time as he may be ordered to

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198

1| Page 33




[y

N [~ -] R (=) )] [N w o

NONNNDNNNNN e e ek e e et et e e e
W a A U AW N e O N Q0 NN R W N e

4

eighteen weeks in the twelve-month period. | - 3 2 :g 5

B. An employee or an employee's child, spouse, domestic partner, parent or'parent-in-law

who has a serious medical condition.
| 1. Leave to care\for an ill member of the employee's family may be taken only
when the serious health condition requires the employee's presence.

2. A request for leave for an embloy_ee or to care for a family member with a
serious-health prdblem must be supported by' medical certification issued by the appropriafe health
care provider expept when leave is claimed to care for a terminally ill child of the employee. - The
supporting document must state the date on which t}_xe health problem commenced and its probable
duration. The employer may require that an employee claiming family or medical leave obtain at the
employer's expensé the opinion of a second health care pfovider regarding any of the information
required in a medical certification: If the health care providers disagree on any factor which is
determinative of the employee's eligibility for family or medical leave, the two health care providers
shall select a third health care provider, obtained at the employer's expense, whose opinion shall be
conclusive. |

3. Leave may be taken on an intermittent basis if the health care condition is.
expected to last more than two weeks. |

4. Family or medical leave may be limited to three such health conditions during
any rolling twelve (12) month period for conditions expected to last two deeks or less.

Family or medical leave.may be taken on a reduced schedule if:‘ B
a) The total allowable eighteen-week period does not exceed thirty-six
consecutive workweeks, aﬁd | ’
b) The leave is scheduled so as not to unduly disrupt the employing unit's
operations. |
An employee may substitu_te accrued or shared vacation for the corresponding portion of
unpaid family leave at the beginning of the unpaid famiiy and medical leave period. An employee |
must utilize all but eighty (80) hours of accrued or shared sick leave prior to being on unpaid leave

status.
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leave will be restored.

Section 10.4 Wellness Incentive: Employees within the bargaining unit who during a
calendar year use less than thirty-three (33) hours of sick leav‘e may convert eight (8) hours of unused,
accrued sick leave to a personal vacation day to be used in the next calendar year.'

Section 10.5 Leaves of Absence: An unconditional leave of absence Without pay for a period
not exceeding sixty (60) consecutive days may be gré.nted by the Health Department Director.

A request for a leave of absence longer than sixty (60) days bearing the favorable
recofnmendation of the Health Department Director may be granted by the Director of OHRM.

No employee shall be gi\}en leave to take a position outside the Employer's service for more
than sixty (60) days in any calendar year, except where it appears in the best interests of the
Employer. | /

Leaves of absence of more than sixty (60) days may be conditional or unconditional with any
conditions set forth in writing at the time the leave is approved. |

All requests for leaves of absence are to be requested in writing as far in advance as possible,
stating the reason for the leave and the amount of time requested.

At the expiration of the authorized unconditional leave of absence, a member of the
bargaining unitbshall resume his/her same position (work site, title and shift); however, standing and
service credit shall be frozen at the cémmencement of the leave of absence and shall not continue to
accrue until the employee returns from said leave. | | | | B

Section 16.6 Family and Medical Leave: Up to eighteen Week;& unpald leave will be a
granted in a rolling twelve (12) month period (a rolling ltwelve (12) month period is measured
backwards from the date an employee starts Family and Medical Leave. Farr;ily. and Medical Leave
can be used to care for: _

A. An employee's natural, foster or adoptive child.

1. - Leave mﬁs’c be taken within twelve months of the birth or placement with the
adoptive or foster parent. |

2. Leave should be taken in consecutive weeks unless the employee's division

manager agrees to more than one leave period; in any case, the leave periods may not exceed
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ARTICLE 10: SICK LEAVE AND LEAVES OF ABSENCE

Section 10.1 Accrual Rate and Usage: A uniform plan for sick leave with pay shall be
granted to eligible Health Department employeee. Sick leave credit shall accumulate at the rate of .
.046 hours forA each hour on regular pay status as shown on the payroll, but not more than forty (40)
heurs’ per week. Effective upon the signing of this Agreement, new employees will accrue sick leave -
on an hourly basis to begin the first of the month foliowing the date of employment. Sick leave credit
may be used for bena fide cases of: |

a) Illness or injury which has incapacitated the employee from performlng regular dutles

b) Dlsablhty due to pregnancy and/or Chlldbll'th

c) Medical or dental appomtments.

d) " Care for the employee's child under’ the ege of eighteen who has a health condition that
requires medical treatment or supervision.. | | _ | |

€) Up to three (3) days of sick leave per agreement year may be taken with the approval
of the employee's supervisor and/or department head when it is necessary that the employee be off
work in the event of a serious illness or accident in the immediate family. The immediate family is
limited to children, parents or legal spouse of the employee or domestic partner.

Sectlon 10.2 Disciplinary Action for Abuse of Sick Leave: Abuse of sick leave shall be
grounds for suspensmn or dismissal. Unlimited 51ck leave credit may be accumulated.

Section 10.3 Reimbursement Upon Retirement: Upon retirement, thirty-five (35) percent
(35%) of an employee s unused sick leave credit accumulation can be apphed to the payment of
health care premiums, or to a cash payment at the straight time rate of pay of such employee in effect
on the day prior to his retirement. Upon the death of .an employee, either by accident or natural
causes, thirty-five percent (35%) of such employee's accumulated sick leave credits shall be paid to
his/her designated beneficiary. The above provision applies to employees hired prier to the signing
of this Agreement.

Termination of an employee's continuous service, except by reason of temporary layoff due to ‘,
lack of work or funds, shall cancel all sick leave accrued at the time of such termination. Should an

employee resign in goed standing and return to employment within one (1) year, all accrued sick
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departments close on a designated holiday will be allowed to use accrued but unused time off

L4

(vacation or compensatory time) or take leave without pay, or by mutual agreement with the

Supervisor, the employee shall be allowed to work to make ul.) the hours. In no event will the
rescheduling of hours in this manner be allowed if the resulting hours of work will result in overtime
pay.- When a holiday falls on an employee's regularly scheduled day off, the employee will have the
option of receiving the holiday pay at the straight-tir-ne rate in the same pay period or of scheduling an

alterriate paid day off within thirty (30) days of the actual holiday.
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day following the holiday; provided, however, employees feturning from non-pay leave starting work
the day after a holiday shall not be entitled to pay for the holiday preceding their first day of work.
This restriction (proviso) would not apply to a leave of absenee of four (4) days or less or a leave of
absence requested by the Department. » |

Section 9.3 Holiday Premium Pay: Employees who work on a holiday shall be paid for the
holiday at their straight time rate of pay and, in addifion, they shall receive either one and one half (1
1/2) times their straight-time rate of pay for the hours worked or one and one-half (1 1/2) times the
hours worked (compensatory time) to be taken off at anothe‘r date.

Compensatien in the form of compensatory ‘fime must be agreeable to both the affected
employee and the Department Director or his/her designee.

Section 9.4 I_’ersohal Holidays: Effective January 1, 1994 employees on paid status on or
before February 12 of a calendar year shall be entitled to the use of two Personal Holidays as
referenced in Section 1 of this Article during that calendar year. Erﬁployees on paid status after
February 12, but on or before November 1 of a calendar year shall be entitled to the use of one
personal holiday during that calendar year. vPers’ovnal Holidays shall be administered through the
vacation plan and can be used in the same manner as any earned vacation day. R

Use of the Personal Holiday shall be requested in writing. When the Personal Holiday has
been approved in advance and is later canceled by the Department with less than thirty (30) days
notice, the employee shall have the option of rescheduling the day or recewmg hohday premlum pay
as in Sectlon 3 for time worked on that day. R ,

Section 9.5 Holzda‘y Pay for Alternative Work Schedules: Employees schedukled to work an
alternative work week, such as four ten-hour days, shall be granted no more than ninety-six (96)
holiday hours per year. Holiday time for part-time nurses will be provided on a>pro-rated basis. The
streight time hours compensated in the pay period preceding the pay period of the holiday shall be
compared to the compensated hours in the period for a full-time position. The resulting factor shall
be multiplied by eight (8) hours to determine the amount of holiday time off due to the part-time
employee. |

Part-time regular employees and employees working alternative work weeks whose
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ARTICLE 9: HOLIDAYS

Section 9.1 Holidays Observed: The following days or days in lieu thereof shall be

recognized as legal holidays without salary deduction:

New Year's Day _ January 1st
Martin Luther King JR’s, Birthday | Third Monday in January
President's Day Third Monday in Februafy
Memorial Day X Last Monday in May
Independence Day | July 4th |
Labor Day : First Monday in Septeniber
Veteran's Day November 11th
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving -| Day immediately following
Thanksgiving Day
Christmas Day December 25th
2 Personal Holidays |

| Whenever any legal holiday, as described above, falls upon a Sunday, the following Monday |
shall be a legal hq}liday. Whenever any legalA holiday falls upon a Saturday,the préceding F nday shall
be the legal holiday.

Jail Clinic staff shall observe holidays on the actual calendar day as provided above to begin
at ten-twenty in the evening (10:20 p.m.) on the day preceding the calendar holiday and ending at ten-
twenty in the evening (10:20 p.m.) on the day of the holiday. A regular employee éhall receive
holiday pay pursuant to Section 9.3 below if four (4) or more hours of the shift fall within the above
time periods. ,

Section 9.2 Qualifications for Holiday Pay: To qualify for holiday pay, employees covered

by this Agreement must have been on pay status their normal work day before or their normal work
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hundred forty (240) hours of accrued vacatidn at the time of retirement. Vacation hours accrued in
excess of two huhdred forty (240) hours may be used prior to the employee's date of retirement or
such hours will be lost.

Section 8.7 Minimum Vacation to be Used: The minimum vacation allowance to be used by

| an employee shall be one-half day or, at the discretion of the head of the department, such lesser

amount as may be approved by the department head.

Section 8.8 Vacation Upon Termination: An employee who tenﬁinates employment for any
reason éﬁer more than six (6) months service shall be paid ina lurﬁp sum for afxy unused accrued
vacation. Upon the death of an employee in active 's§rvice, such payment will be made to the estate of
the deceased employee. An employee's prior hours of service on Regular Pay Status will be
reinstated if the employee returns to work within a two yéar périod if s/he resigned in good standing.

Section 8.9 Vacation in Conjunctioﬁ With Ledve of Absence: When an employee has
exhausted his/her sick leave balénce,_ she/he has the option of using vacation for ﬁJr‘therileave in
excess of that leave already provided for in Article iO, Sick Leave and Leaves of Absence, Section 6,
Family énd Medical Léa{fe, with approval of the Department Director.

Ih all other _inStances, employees must use all accrued vacation prior to beginning a leaye _c;f
absence unless an exception is approved by the Department Director. .

Section 8.10 Department's Responsibility to Set Vacation Schedules: The department head
shall arrange vacation time for employees on such schedules as will least inferfere with the ﬁ_1_nctibhs
of the department. Copies of Vacation scheduling policies developed bythe Déﬁéftment ov.evr‘a:xll.d;
within each work unit will be provided to the Association. New or revised policies will be

implemented within thirty (30) days of notice unless discussion is requested By the Association.

Washington State Nurses Association
January 1, 1998 through December 31, 2000
310C0198

Page 26




Lo 0 9 N W AW e

N N NN NN NN e e ok b ek e ek b ek e
W I N N e WY e O 0 W NN NN R WY e

Column No. 1 Column No. 2 Column No. 3 Column No. 4 Colurﬁn No.5 | Column No. 6
Hours on regular pay Vacation earned Years of service No. 0; 8 hour Vacation Maximum
status per hpur Working days Hours Earned Balance
per year

45937 - 48024 .1034 23 27 216 480
48025 - 50112 1072 24 . 28 224 480
50113 - 52200 g1l 25 , 29 232 480
52201 - 54288 1149 | 26 . 30 240 480

The County will provide employees completing 08321 hours of work on regular pay status
with fifteen (15) days of vacation during the term of this Agreér_nent. NOTE: Maximum Vacation
Balance allowable is sixty (60) days (60 x guaranteed hours). Vacation acqruals are based on ~
compensated hours; vacation accruals are added to each paycheck and placemeht on Vacation
Schedule is effective the first month following adopﬁon of the Agreement by County Council.

Section 8.4 Accumulation and Use pf Vacation: Eligible employees shall accumulate
vacation from the date of entering Health Department service and may use accumulated vacation with
pay after six (6) mo-nths on regular pay status with Health Department approval. |

Section 8.5 Maximum-Accrual:

a) An employee may accumulate a vacation balance whicﬁ shall never éxceed, af any
time, 480 hours. Accrual of vacation time will cease at the time an employee's vacation balance
reaches the maximum balance allowed and will not résume until the employeé's ;\vlacation balance is. -
below the maximum allowed. |

b) Exceptions to Section 5(a) can be made only when the Health Department cancels an
employee’s previously scheduled vacation which has been approved by the Health Director. The
exception cannot be continued for more than three (3) months.

Section 8.6 Cashout Limit Upon Retirement: Employees who are eligible for participation

in the Public Employees' Retirement System Plan I shall not be compensated for more than two
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ARTICLE 8: VACATIONS

3215 .

Section 8.1 Credited Hours for Accrual: Annual vacations with pay shall be granted to

eligible employees computed at the rate shown in Section 8.3 for each hour on regular pay status as
shown on the payroll, but not to exceed eighty-seven (87) hours per pay period.

Section 8.2 Regular Pay Status: "Regular Pay Status” is defined as regular straight-time
hours of work plus paid time off such as vacation time, holiday time off and sick leave. Up to one
hundred and sixty (160) hours per calendar yeér of unpaid leave of absence may be inclu;ied.as
service for purposes of computing vacation.

Section 8.3 Accfual Rates: The Vacafion accrual rate shall be determined in accordance with
the rates set forth in Column No. 1. Column No.:'4 ;iepicts the corresponding equivalent annual
vacation for a regular full-time employee. Colﬁmn No. 6 depicts the maximum number of vacation

hours that can be accrued and accumulated By an employee at any time..

if‘ - Column Né;(_l.' ‘CqumnNo.‘Zi | ColumnNo. 3 " Column No4ColumnN05 - Column No. 6
":H'oﬁ;sfox'irvégmarpay vac;tiég'_e';;i’xe& | Years of service NoofShour t:“/.ao;tii.iéir;» - Maximum
| staiis | perhour ' Wérking days HoursEamed Balance
| béeryear
0-10440 | 0460 0-5 12 9% - 480
10441 - 16704 0577 6-8 15 1.2.0' 3 480
16705-20880 | .0615 9-10 16 128 480
20881 - 33408 0692 11-16 © 20 160 480
33409 - 35496 0804 17 21 168 430
35497 - 37584 0842 s 22 176 | 480
37585 - 39672 0881 C19 23 184 480
39673 - 41760 0919 20° 24 192 480
41761 - 43848 0957 21 25 200 480"
43849 - 45936 0996 2 26 208 480
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providing direct patient care services. Nurses who are assigned Lead Nurse shall receive a five (5)
percent premium over the nurse’s base rate of pay. There will be a good faith effort to balance the
Lead Nurse’s additional responsibilities with the nurse’s direct patient care assignments. Lead Nurse
designations may be revoked at any time with an explanation to the affected nurse.

Nurses who feel they should receive the Lead Nurse premium may request that their
responsibilities be reviewed to determine whether théy should receive the Lead Nurse designation. If
the designation is not made following the review and the nurse continues to believe his/her
responsibilities warrant a Lead Nurse designation, the nurse may access the grievance procedure

through Step 4.
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|| work beginning with the night shift on Friday and through swing shift on Sunday.

Seetion 7.13 Preceptor Assignments: A preceptor is an experienced nurse who has received
formalized training in a D'epaﬂment.approved course and is assigned to teach new skills to other
nurses and/or nursing students. An inherent aspect of the preceptor role is that the training provided
will be speciﬁc, criteria-based, and goal-directed for a specific training period. The Department will
determine the need for preceptor assignments. Nurses assigned as preceptors shall be paid fifty (50)
cents per hour more than their normal hourly rate for a maximum of forty (40) hours per each such
assignment. This premium pay shall only be due for hours actually worked and not for paid leave
benefits. | | | | |

Section 7.14 Salary Step Placement for T r;znsfer: Employees who transfer from the jail to a
clinic position of the same job title or from a clinic to the jail shall remain at the same salafy step
number of the applicable schedule. For example, a Registered Nurse at Step 7 on the jail schedule
whe transfers to a clinic shall be placed at Step 7 of the clinic schedule. Service credit, for movement
to the next salary step, shall be given for combined service at both locations. However, an employee
Whose initial step placement when hired at the jail was at Step 5 or Step 6, who transfers to a clinic
position within one year of the date of hire, shall be reduced to Step 4 of the clinic rate schedule.
Movement to Step 5 shall be based on one full year of combined, continuous service at both o
locations. | |

Section 7 .15 Salary Step Placement for Promotion: An employee who attains a higher level
title through a promotional, competitive process shall be placed at the pa}:""s'tep‘ in the higher salary )
range resulting in an increase of no less than 3.8%, provided that such placement shall never exceed
the maximum step established for the higher paying title. ’

| When promotional movernent between job titles also invOlVes a movement to or from the jail,
salary step placement shall first be determined per Section 7.14 (Transfer) in the current title prior to
determining the appropriate promotional salary step placement. This section applies to promotional
transfers between titles of this bargaining unit as well as promotional transfers to titles in the WSNA-
represented, Supervisory bargaining unit.

Section 7.16 Lead Pay: A lead nurse has assigned leadership responsibilities in addition to
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setting of his/her step/wage rate, the nurse will be paid at the base rate unless and until a higher

»

step/wage rate is approved at which time the difference in the nurse’s pay shall.be retroactively paid
to the nurse’s date of hire. '

Section 7.10.2 Part-time and temporary (Per Diem/Intermittent Nurses): Part-time and
temporary (per diem/intermittent nurses) who achieve regular status without a break in service shall
have hours worked in the part-time and temporary (pér diem/intermittent) status counted toward
service credit for purposes of placement and movement on the salary schedule. A part-time and
temporary (per diem/intermittent) employee who has worked for .1,044 hours without a break in
séwice, will be evaluated and may be given credit fqr up to one-half (’2) of the required probationary
period provided the per diem work is in the same classification, upon the approval of the Department
Director or designee. For example, in cases where a six (6) mjonth probationary period is required, a
nurse may be given up to threé (3) months credit toward the completion of the probationary period.
Part-time and temporéry (per dienllintermittent) nurses who are not provided credit towards
completion of the prob_atibn period shall be provided a written explanation for the justification
therefore. |

~ Part-time aﬁd temporary (per diem/intermiﬁent) nurses who have worked at least 1,044 vhq-l;ns
without .a break in service, shall be given six (6) months credit towards accrual of bargaining unit
seniority.

Section 7.11 Jail Premium: A premium of fifteen (15) percent will be paid for all hours .
worked in the jail'by part-time and full-time regular and part-time and temporary(per diem) and N
term-limited temporary employees. |

Addendum A shall list each nurse classification title as a separate listing for assignment to the
jail and shall show at each step a rate of pay of fifteen (15) percent per hour higher than the rate for
non-jail assignments. The rate thus becomes a "base" or "regular” rate of pay for this assignment and
is included in the computation for overtime and is payable for paid leave and holiday pay.

Section 7.12 Weekend Premium: A weekend premium shall be paid for all regular hours of

work on weekends at the rate of $ 4.00 per hour. The premium shall otherwise be paid for hours of

work of employees, including part-time and temporary per diem employees, regularly scheduled to
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Renewal for ARNP license.

75

Section 7.9 ‘Shift Differentials: A bargaining unit employee scheduled to work in a facility

Application and renewal fees of state authorized prescriptive authority.

or site which is staffed for 24-hour operation and scheduled to work not less than four (4) hours of

his/her work shift during the evening (swing) shift or night (graveyard) shift, shall receive one of the
following shift differentials for all scheduled hours worked during such shift. |

Swing Shift: $2.00 per hour

Graveyard Shift: $3.25 per hour

Other employees will receive the swing shjf.t differential for all hours worked after the normal -
business hours of 5:00 p.m. |

The above differential shall be considered part of the nurse's .regular rate for purposes of
overtime pay calculations. _ .

 The above shift differential shall apply to time worked as opposed to time off with pay and
therefore, for example, the differential shall not apply to sick leave, vacation, holiday pay, funeral
leave, etc. ‘

The swing shift peﬁod shall normally encompass the hours from 2:20 pm to 10:20 p.r»n._'_'The
graveyard shift period shall normally encompass the hours from 10:20 p.m. to 06:20 a.m.

Section 7 .16 Hiring Above Step 1: F ull-time regular, part-time regular and term-limited
temporary nurses may be hired at up to step 4 (up to step 6 in the Jall) of the salary range upon the
approval of the Health Department Director, based upon the nurses' prev1ous relatlve nursing
experience. |

Full-time regular, part-time regular and terrn-iimited temporary nurse practitioners may be
hired at Step 6 upon approval of the Health Department Director, based on relevant experience.

Secﬁon 7.10.1 Notice of Step Placement: On the nurse’s date of hire, each nurse shall be
provided a written statement from the hiﬁng supervisor clearly indicating: 1) the step and wage rate
that is being proposed for the nurse; 2) that the proposed step/wage rate is contingent upon receipt of
final approval from the Department Director; 3) the potential wage rates that may be approved

depending upon the step ultimately granted; and 4) that, if the nurse begins working prior to the final
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direct cost of three months of insured benefits, as determined by the diréctor, and, in lieu of insured
benefits, an amount prorated to an hourly equivalent based on the employee’s normal work week for
each hour worked thereafter. Such additional compensation sh.all continue until termination of
employment or hire into a full-time regular, part-time regular or term-limited pbsitioh. Further,
employees receiving pay in lieu of insured benefits may elect to receive the medical component of the
insured béneﬁt plan, with the cost to be deducted frorﬁ their gross pay; provided, that an employee who
so elects shall remain in the selected plan until termination of employment, hire into a fulLtime regular,
part-time regular, or term-limited position, or service of an appropriate notice of change or cancellation
during the employee benefits annual open-enrollment. '

Section 7.5.4 Return to Employment: Nurses who retire and subsequently return on an part-
time, temporary or term-limited basis shall be placed at the wage step in effect at the time the nurse
retired.

Section 7.6 Professional Liability fnsurance: The Health Department will ensure that
regular full-time and regular part-time employees covered by this Agreement are included under the
self insured professionél liability insurance policy regularly maintained by the Health Department. A
copy of said policy shall be provided to the Association. 'A

Section 7.7 Prescriptive Authority - Condition of Employment: Nurse Practitioners must

obtain Advanced Registered Nurse Practitioner (ARNP) status and prescriptive authority within one

(1) year of the date of hire and continue to maintain such status. Nurse Practltloners will not recelve

a normally scheduled step increase until they attain ARNP status with prescnptlve authonty
Section 7.7.1 Interim Licensure: An employee may be hired or promoted into a position

with an interim license at the level required for the position as provided for by state licensing rules.

'Should the employee fail to be licensed by the state at the level required upon expiration of the

interim license or notice of failure (whichever occurs first), the employee shall be removed from the
position. An employee who held a Health Department position within the bargaining unit and was
promoted on the basis of the interim license, shall be reinstated to the title previously held.

Section 7.8 Liéense Fees: The Health Department shall pay for the cost of the following

fees for all full-time regular and part-time regular Nurse Practitioners with ARNP status:

Washington State Nurses Association
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Employer to review the feasibility of posting a position at that site to fill the hours which have been

L4

filled by a Part-ﬁme and temporary (per diem/intermittent nurse(s)). If such a need is jointly
determined, the Department Director shall make eposition reeuest to the Budget Office.

Upon request, the Department will provide annual reports to the Association on the use of
Part-time and temporary (per diem/intermittent nurses) employed during the year. The report shall
include the names of Part-time and temporary (per diem/intermittent nurses) by work site,
classification and the number of hours worked by each Part-time and temporary (per |
diem/intermittent nurse).

Section 7.5.1 Part-time and temporary (per fiiem/intermittent nurses) shall be eligible for
standby pay, callback pay, shift differentials, weekehd premium and jail premium pay.

Section 7.5.2 Part-time and temporary (per‘ diem/intermittent) nurses are not entitled to
holidays, sick leave, bereavement leave or other paid leaves. Part-time and temporary (per
diexh/ihtermittent) nurses hired on or before the rati}ﬁcationv date of this Agreement shall be paid at
Step 5 of the position for which they are hired and shall continue to be paid at Step 5 of the position
for which they are hired until such time as the employee (a) terminates employment with the County;
(b) changes employment status to County term-limited temporary, provisional, probationary, part-
time regular or full-time regular; or (c) changes employment status so as to be taken out of a
represented County temporary position. Part-time and temporary (per diem/intermittent) nurses hired
after the ratification date of this Agreement may be paid up to Step 5 of the posmon for which they
are hired upon the approval of the Health Department Director, based upon the nurses' previous
relative nursing experience. Part-time and temporary (per diem/intermittent) employees will be paid
at the rate of time and one-half (1 1/2) times their straight rate of pay for work on the holidays listed
in Article 9, Section 1. |

| Section 7.5.3 Part-time and temporary employees (per diem/intermittent nurses), other than
probationary, provisional and term-limited employees, who exceed the calendar year working hours
threshold defined in Article 22 shall receive compensation in lieu of leave benefits at the rate of 15% of
gross pay for all hours worked, paid retroactive to the ﬁrst hour of empleyment and for each hour

worked thereafter. The employee will also receive a one-time only payment in an amount equal to the

Washington State Nurses Association
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Section 7.2.4 Longevity Premium: Full-time regular and part-time regular nurses shall

receive the following longevity premiums based upon their length of service with the Department:

‘. after 8 years (96 months) of service 2% anve the nurse’s Sfep
after 10 yéars (120 months) of service * 3% above the nurse’s Stép
after 12 years (144 months) of service 4% above the nurse’s Step.
‘after 15 years (180 months) of service . 5% above the nurse’s Step
after 20 years (240 months) of service 6% above the nurse’s Step

Section 7.3 Mileage ReimbursemenﬂParking: An employee who is required by the Health
Department to provide a personal automobile for use in Health Department business shall be.
reimbursed for such use at the rate established by the King County Council by Ordinance.

For those jail nurses who are normally assigned to work downtown but are required to use
their automobile for their work for the Department, parking shall continue to be provided downtown
at the Department's expense during the term of the contract.

Parking expenses incurred by employees while using personal or Department vehicles in the
course of their duties shall be reimbursed by the Department. Claims shall be made on a monthly
basis on a form prescribed by the Deparfment to include any required proof of payment as deﬁned.,_by
the department.

Nurses working the swing and graveyard shift in the jail who desire. parking in the jail facility
must pay for the cost of parking as set by County ordinance. Parking options otherwise shall be L
available for all other jail staff in the same manner as provided all other County é'rﬁployees by o
ordinance of the King County Council.

Section 7.4 Uniforms: If a uniform and special shoes are, in the futu)re, required as a
condition of employment for employees covered by this Agreement, the Health Department agrees to
inform the Association thirty (30) days prior to implementation of said condition of employment and
negotiate the conditions thereof.

Section 7.5 Part-time and temporary (Per Diem/Intermittent Nurses): 1f a Part-time or

tempor'ciry( per diem/intermittent) employee (not necessarily the same person) has worked for 1,044

hours in a period of twelve (12) or fewer months, the Association may request a meeting with the

Washington State Nurses Association
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ARTICLE 7: JOB TITLES AND RATES OF PAY

Section 7.1 Job Titles: The job titles of employees covered under this Agreement and the
corresponding rates of pay are set forth in Addendum A which is attached hereto and made a part of
this Agreement. \

Section 7.2 Wage Rates:

Section 7.2.1 1998 Wage Increases: Effective January 1, 1998, the rates of pay shall be
increased by a Cost-of-Living Allowance (COLA). The COLA shall be equal to 90% of the
Consumer Price Index. The index used for measuring the COLA will be the U. S. All Cities (CPI-W
1982-84=100). The inbrease will be measured by calculating the increase in the CPI from September
1996 to September 1997. The minimum increase sh.all be two (2) peljcent and the maximum increase
shall be six (6) percent. ‘ |

Sectl;o‘n 722 1 999 Wage Increases: Effective January 1, 1999, the rates of pay shall be
increased by a Cost-of-Living Allowance (COLA). The COLA shall be equal to 90% of the
Consumer Price Index. The index used for measuring the COLA will be the U. S. All Cities (CPI-W
1982-84=100). The increasé will be measured by calculating the increase in the CPI from September
1997 to September 1998. The minimum increase shall be two (2) percent and the maximum increése
shall be six (6) percent. | | .' |

. Section 7.2.3 2000 dee Increases: Effective January 1, 2000, the rates of pay shall be
increased by a Cost-of-Living Allowance (COLA). The COLA shall be equal to 90% of the

‘Consumer Price Index. The index used for measuring the COLA will be the U. S. All Cities (CPI-W

1982-84=100). The increase will be measured by calculating the increase in the CPI from September
1998 to September 1999. The minimum increase shall be two (2) percent and the maximum increase

shall bé six (6) percent.

1 Washington State Nurses Association
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Section 6.4 Back Pay Awards: Arbitration awards or grievance settlements shall not be

-

made retroactive beyond the date of the occurrence or nonoccurrence upon which the grievance is
based, that date being fifteen (15) or less days prior to the initial filing of the grievance, unless the
circumstances of the grievance were not and could not have been known by the grievant.

Section 6.5 Association G}ievances: A contract grievance in the interest of a majority of the
employees in the bargaining unit shall be reduced to writing by the Association and may be
introduced at Step 3 of the contract grievance procedure to the Director of Public Health and be

processed within the time limits set forth herein.

Washington State Nurses Association
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unable to agree upon an arbitratof, then the arbitrator shall be selected from a panel of seven
arbitrators furnished by the FMCS. The arbitrator will be selected from the list by both the
department representative and the Association, each alternateiy striking a name from the list until
only one remains. - The arbitrator shall be asked to render a decision promptly and the decision of the
arbitrator shall be final and binding on both parties.

| ~ In connection with any arbitration prqceeding held pursuant to this Agreement, it is
understood as follows:

a) B The arbitrator shall have no ‘power to render a decision that will add to, subtract
from, or alter, change, or modify the terms of this Agreement, and the arbitrators' power shéll be
limited to interpretation or application of the expresé terms of this Agreement, and all other matters
shall be excluded from arbitration.

b)  No matter may Be arbitrated which the Employer by law, has no authority over, has no
authority to change, or has been delegated to any civil service commission or personnel board, as
deﬁned_ in the Revised Code of Washington, Chapter 41.56. .

) The cost of the arbitrator shall be borne equally by the County and the Association, -
and each party shall bear the cost of presenting its own case. | ;

d) The parties agrée to otherwise abide by the award made in connection with any
arbitrable difference.

€) There shall be no strikes, cessation of work or lockout during such conferences or -

| arbitration.

) Eaéh party shall bear the cost of any witnesses éppearing on that party's behalf.

- Section 6.3 Time Limits: Failure by an employee or the Association’to comply with any
time limitation of the procedure in this Article shall coristitute withdrawal of the grievance; provided,
however, any time limits stipulated in the grievance procedure may be extended for stated periods of
time by the appropriate parties by mutual agreement in writing. Working days referred to above shall
be defined as Monday through Friday exclﬁding observed holidays. If the grievant has not received a
responsé at Step 1 or Step 2 within the time frames listed, the grievant may elevate the grievance to

the next step.

Washington State Nurses Association
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grievance shall meet with the nurse and the Association representative within fourteen (14) calendar
days for the purpose of resolving the grievance. The Director of OHRM or designee shall issue a
written response within ten (10) working days following the r'neeting. If the Director fails to so issue,
the Association may proceed to Step 5 of this grievance procedure. |

Step 5. Mediation - Arbitration: Should the decision of the Director of OHRM or his/her
designee not resolve the grievances to the satisfaction of the Association or the Employer, either the
Union or the Employer may request arbitration within thirty (30) days of receipt of the Step 4
decision. The request for arbitration must specify:

a) Identification of section(s) of Agreement allegedly violated.

b) Details or nature of the violation.

c) Positioh of party who is referring the grievance to arbitration.

d):  Questions which the arbitrator is being asked to decide.

e) Remédy sought. |

Upon receipt of a requesf for arbitration, the Director of OHRM or his/her designee and the
Association shall submit a joint request, signed by both parties, requesting the assistance of a
mediator from the Federal Mediation and Conciliation Service (FMCS), in an attempt to resolve _‘cﬁe
grievance. | | |

Proceedings before the mediator shall be informal and the rules of evidence shall not apply.
No record of the meeting of any kind shall be made. The mediator shall have no authority to resolve
the grievance excépt by'agreemént of the Associatioﬁ and the Employef.'isiﬁ 'thé.e.\}:ent the griévaﬁcg is
not resolved, the mediator may provide the parties an oral advisory opinion either in a separate or
joint session. ’

If either party does not accept an advisory opinion, the matter may then proceed to arbitration;
the arbitration hearings shall be held as if the grievance mediation effort had not taken place.
Nothing said or done by the parties or the mediator during the grievance mediation session can be
used against them during the arbitration proceedings.

Should arbitration be chosen, the Association and the Director of OHRM or his/her designee

shall then select a third disinterested party to serve as an arbitrator. In the event that the parties are

Washington State Nurses Association
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Section 6.2 Process:

Step 1. Supervisor: A grievance shall be presented in writing by the aggrieved employee

{(and his/her selected representative if the employee wishes) within ten (10) working days of the

occurrence, or the date the employee should have known of the occurrence, of such grievance to the
employee's immediate supervisor. The immediate supervisor shall gain all reievant facts énd after
consulting with the District Administrator/Manager shall attempt to adjust the matter and notify the
employee in writing within five (‘5) working days. If a grievance is not pursued to the next level
within ten (10) working days following receipt of the written response from the immediate
supervisor, it shall be presumed resolved. A

Step 2. Divisfon Manager/Regional Administrator: 1f after thoroﬁgh discussion with the
inimediate sﬁpervisor the grievance has not been satisfactorily resolved, the employee and his/her
representativé shall then present the grievance to thc Division Manager/Regional Administrator for

investigation, discussion, and written reply. The Division Manager/Regional Administrator, after

 consulting with the Department Director, shall make a written decision available to the aggrieved

employee with a copy mailed to the Association within ten (10) working days. If the grievance is not
pursued to the next higher level within ten (10) working days from the Association's receipt of ;he-:_
Division Manager's/Regional Administrator’s written decision, it shall be presumed resolved.

Step 3. Department Director: 1f after receiving the Division Manager's/Regional
Administrator’s written decision to the grievance and the grievance has not been satisfactorilyv
resolved, the empioyee and his/her repreSentative shall then present t-he‘ gnevance to the Depéﬁxﬁeﬁt.
Director. The Department Dibrectcjr, after investigation shall make a written decision available to the
aggrieved employee with a copy mailed to the Association within ten (10) wc;rkihg days. Ifthe
grievance is not pursued to the next higher level within ten (10) working days from the Association's
receipt of the Department Director's written decision, it shall be presumed resolved.

Step 4. Director of OHRM: If after receiving the written decision of the Department
Director or designee and the grievance has not been resolved to the satisfaction of the employee, the
grievance may be presented to the Director of OHRM or his/her designee for review. The Director of

OHRM or designee and one (1) representative from the Health Department not a direct party to the

‘Washington State Nurses Association
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ARTICLE 6: GRIEVANCE PROCEDURE E‘ 3 2 E- 5 %

Management recognizes the importance and desirability of settling grievanées promptly and

fairly in the interest of continued good employee relations and morale and to this end the following

procedure is outlined. To accomplish this, every effort will be made to settle grievances at the lowest

possible level of supervision. The employee and the immediate supervisor are encouraged to make
every attempt to resolve the issue of concern in a timely manner prior> to filing a formal grievance.

Employees will be free from coercion, discrimination or reprisal for seeking a resolution of
their grievances.

A grievance concerning the discipline or discharge of a non-probatioﬁary eniployee may be
presented through this grievance procedure; provide.d, however, an employee covered by this
agreement must, upon initiating objections relating to discipliﬁary action, use either the contract
grievance procedure contained herein (with the Association processing the grievance) or pertinent
procedures'regarding disciplinary appeals under the applicable personnel systems, sﬁch as the County
Personnel Board. Under no circumstances may an empioyee use both the contract grievance
procedure and a personnel system appeal, including the Personnel Board, relative to the same
disciplinary action. _

Probationary, term-limited, part-time and temporary (Per Diem/intermittent) employeeé shéll
not have the right to pursue grievances over disciplinary matters but shall be able to pursue
grievances as otherwise provided in Section 1. Part-time and temporary (Per Diem/Intermittent) ~
employees who have been employed by the Department for at least one year (24 full pay periédé) and
have worked at least 1,040 hours may grieve written disciplinary actions through Stép 3of this.
contractual grievance procedure. '

Section 6.1 Definition: A grievance shall be defined as an alleged violation of any of the

express terms of this contract to include wages, hours and working conditions as specifically provided

herein.

Washington State Nurses Association
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nurse’s trial service period. A lateral transfer is defined as the movement of an employee in the

@

bargaining unit to another position within the same classification within the bargaining unit.

Section 5.5 Reassignments. The Department retains the right to alter the job duties within a
classification, without triggering the Layoff/Invdluntary Transfer or Job Posting provisions of this
Agreement, provided the reassignment does not affect thé nurse’é work site, FTE or shift.

Section 5.6 Personnel File. The employees covered by this Agreement may examine their
personnel files in the Department’s Personnel Office in the presence of the Personnel Officer or
designee. No other personnel files will be recognized by the Employer or the Association. Materials
to be placed into any employee’s personnel file relating to job performance or personal conduct or
any other material that may have an adverse effect Oi‘l the employee’s employment shall be bfoughf to

his/her attention with copies provided to the employee for his/her signature. Employees who

| challenge material in their personnel files are permitted to insert material related to the challenge.

At the employeé’s request, materials reléting to corrective counseling will be removed from
the employee’s file after a twelve (12) month period, unless another act of misconduct has been

committed during the twelve (12) month period.

Washington State Nurses Association
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indicating the specific additional, objective, criteria (preferred qualifications) which were .used' to
“screen” the applicants down to the interview pool.

<) Give preference to filling any such open position to applicants from within the
bargaining unit on the basis of seniority where the qualifications of the applicants are substahtially
equal based upon relevant criteria.

d) Make selections for promotional positions in accordance with appropriate peréonnel
regulations and ordinances.

€) Corhmit to filling, within a calendar year, fifty percent (50%) of all vacancies within

{ the job titles covered by this. Agreement with employees who actually apply for such transfers unless

unanticipated and extraordinary events occur which affect the Employer's ability to comply.
Examples of such events .include the impact of public health emergencies, natural disasteré, major
economic crises, and preeminent legal requirements. This commitment is contingent upon the.
internal candidates meeting all the criteria for the vacant positions, i.e., they must perform the -
functions of the job with the same orientation a qualified outside candidate would need.

Upon fequest, on an annual basis, the Employer will produce a report such thét the pattern of
appointments can be reviewed by the Association and the Employer. Should the annual review reveal
a deviation from the commitment, the Employer will determine if there is justifiable reason 'for' the
deviation and if not, will take steps to bring fhe hiring into compliance. If, after the second
successive annual review, there continues to be a deviation from the commitment, the Executive - K
Conference Committee shall develop specific strategies to correct the imbalance. The Comr_ﬁitté’e’"
will submit fhe reéomm_ended’ strategies to the Department Director for his/her consideration.

f) When a transfer is approved by the hiring authority, the employee will be given a
specified effective date of the transfer.

g) . An employee who applies for and receives a lateral transfer will not be required to
serve another probationary period. However, a trial service period of up to three (3) months (six (6)
months for nurses moving from a jail seuiﬁg to a non-jail setting or vice versa) may be imposed. A
nurse who does not successfully complete the trial service period shall be moved back into the

nurse’s former position which may be filled on a temporary basis, pehding the outcome of the

Washington State Nurses Association
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objectives of the position being evaluated.

The performance evaluation system to be used by the Health Department will be presented to
the Nurse Practice Committee for review and comment prior to adoption.

The evaluation must be prepared prior to and presented to the affected employee at an
evaluatioﬁ coﬁference which must be conducted by the person writing the evaluation. The evaluatee
has the reSponsibility to participate in the evaluation conference and to improve work performance in
any area where performance deficiencies are found to exist. |

The evaluation shall be signed and dated by both the evaluator and evaluatee to signify that
the evaluation has been reviewed in conference and the evaluatee shall, upon request, be given a copy
of his/her evaluation. In addition, the evaluatee ma};, during said conference, or within two (2) weeks
after the conference, comment in writing relative to the substance of the evaluation either on the
evaluation form'or have his/her written comments affixed to the evaluation. ’

Employees shall be evaluated at least once during their probationary period and no less than
annually thereafter. |

Section 5.4 Position Vacancies: Vacancies created within the job titles covered by this
Agreement by virtue of separation or newly created positions shall be posted for not less than ﬁve'(S)
consecutive days; provided, however, the Health Department retains the right to determine whd, 1f
anybody, shall be ’sélected for and/or transferred to said vacancy.

The Department recognizes that it is preferable to fill vacancies with qualified nurses rather -
than by hiring persons from outside the Department. The Department may"identify special skills'a’r’id
abilities and fecruit eXtemally concurrently with internal recruitments for these positions in order to
hire in a timely manner. | ’
| a) Announce all position vacancies with stated minimum qualification in the Health
Register. The Health DepMent will also provide additional copies of the Health Register to a
designated WSNA representative at each work site.

b) Interview screened applicants meeting minimum qualifications from within the
bargaining unit. In the event the Department determines it will not interview all applicants meeting

minimum qualifications for the position, it shall provide a written explanation to all applicants

Washington State Nurses Association
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Section 5.1 Jurisdiction of Nursing Care Quality Assurance Commission: The Employer

ARTICLE 5: EMPLOYMENT PRACTICES

recognizes that each Registered Nurse and each Licensed Practical Nurse in the bargaining unit is
licensed to practice by the Staté of Washington pursuant to RCW Chapter 18.79 and must practice in
conformity with the rules and regulations promulgated by the Washington State Nursing Care Qualify
Assurance Commission which is solely empowered by law to promulgate and interprét such rules and
regulations.

Issues involving alleged violation of this section, not otherwise resolved through the .
grievance procedure, shall be presented for resolution to the Nursing Care Qualify Assurance
Commission in lieu of the arbitration provision of the grievance procedure.

It is recognized that Advanced Registered Nurse Practitioners (ARNPs) must also practice in
conformity with the rules and regulations promulgated by the Washington State Board of Pharmacy.

Section 5.2 Progressive Discipline: The prihcipal objectivc of any disciplinary action-shall
be to improve the peﬁommce and efficiency of an employee. To that end, appointing authorities
will utilize a system of progressive discipline. | Examples of prdgressively severe disciplinary actions
include:

a) Predisciplinary: counseling

b) Oral reprimand

c) Written reprimand
d) = Suspension N
€) Dismissal

The type and level of disciplinary action will be determined by the naturé and severity of the
behavior and/or performance deficiency leading to disciplinary action. The nurse shall have the right
to the attendance of a representative at disciplinary and/or investigatory meetings.

Section 5.3 Performance Evaluations: The Health Department shall maintain a
performance evaluation system relating to employees covered by this agreement. The performance
evaluation system shall be used as a method in measuring an employee's performance. The

performance evaluation system shall encompass performance expectations based upon the goals and

Washington State Nurses Association
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ARTICLE 4: RIGHTS OF MANAGEMENT - E- 3 2 E. 2

The right to hire, promote, discipline or discharge for just cause, improve efficiency and

determine the work schedules and location of Departmenf Headquarters are examples of management
prerogatives. It is also understood that the Health Department retains“vits right to manage and operate
its Departments éxcept as may be‘ limited by an express provision of this Agreement. This
Agreement shall not limit the right of the Health Department to contract for services of any and all
types, provided that such contract shall not be used in lieu of, or to replace services traditionally and
usually performed by regular employees, except on a temporary basis, without prior discussion in a
meeting with an Association staff representative and the Conference Committee.

The Association acknoWledges the right Qf the County to define and implement a new payrollb
system, including but not limited to a biweekly. payroll systeni. Implementation of such system may
include a co}nversionI of wages and led\_/e .beneﬁts into hourly amounts. The parties recognize King

County’s exclusive right to make the changes necessary to implement such payroll system.
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Section 3.6 Religious Exemptions: Employees who are determined by the Public
Employment Relations Commission to satisfy the religious exemption requirements of RCW
41 .56.122.- shall contribute an amount equivalent to regular union dues to a non-religious chaﬁty or
another charitable organization fnutually agreed upon by the employee affected and the bargaining
representative to which such employee would otherwise pay the regular monthly dués. The employee
shall provide the Association with a receipt as proof of payment fo the non-religious charity.

Section 3.7 Visitation: A representative of Washington State Nurses Association may, after
notifying the Department Official in charge who is outside of the bargaining unit, visit the work
location of employees covered by thié Agreemént at any reasonable time for the purpose of
investigating grievances. Such representative shall limit his/her activities during such investigation to
matters relating to this Agreement. Departrﬁent work hours shall not be used by employees or the
Representative of Washington State Nurses Association for the conduct of Association business or
the promotion of Association affairs.

Sectioﬁ 3.8 Bargainihg Unit Roster: Annually, the Employer will, upon request, provide to
the Association a complete list of employees covered by this Ag'reement. The list will include the
name, address, telephone, status, job title and date of hire for each employee. In addition, the
Employer will provide a monthly payroll register update.

Section 3.9 Orientation: The local unit chairperson or designee will be afforded an
opportunity during the department's orientation of newly hired nurses covered by this Agreement to

provide information on the Association and the contract.

Washington State Nurses Association
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| the life of the Agreement. All nurses who are not members and all new nurses hired on or after the

effective date of this Agreement. may not be required to join the Association as a condition of
employment but within thirty-one (31) days from the effective date of this Agreement or the date of
hire shall pay to the Association an amount of money equfvalent to the regular Association dues or
p‘ay an agency fee to the Association for their representation to the extent permitted by law. The
requirement to join the Association and remain a member in good standing shall be satisfied by the
paymerit of regulaf vdues or agency fees uniformly applied to other members of the Association for the
class of membership appropriate to employment in the bargaining unit. The Association shall notify
the Employer in writing of the failure of any nurse to become or remain a member in good standing in
violation of this Article. No request for terminationhs'hall be made by the Association until at least
fourteen (14) days after the sending of the aforementioned notice. |

Section 3.5 Discharge for Failure to Meei Association Membership Requirements:. Failure
by an employee tovabide by the above provigions shall constitute cause for discharge of such - ~
employee; provided that when an employee fails to fulfill the above obligation, the Association shall
provide the employee and the Employer with thirty (30) days written notification of the Association's
intent to initiate discharge action, and during this period the employee may make restitution in t‘he.i
amount which is overdue. |

If thé employee has not fulfilled the above obligation by the end of the Association's thirty
(30) calendar day discharge notification period, the Assocfation will thereafter notify the King
County Personnel Manager in writing, with a copy to the Department Director and the emplo‘yee of
such employee's failure to abide by Article III as applicable. In this notice the Association will
specifically réquest discharge of the employee for failure to abide by the terms of the labor agreement

between the Employer and the Association.

i
i

i
:
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ARTICLE 3: RECOGNITION, BARGAINING UNIT MEMBERSHIP AND DUES

Section 3.1 Bargaining Unit: The Employer hereby recognizes the Association as the
exclusive collective bargaining representative for the purposee stated in Chapter 108, Extra Session
Laws of 1967 of the State of Washington, of all employees employed within the Health Department
as defined by the classifications listed in Addendum A to this Agreement. This shall include all full-
time regular, part-time regular, probationary, term limited temporary, part-time and temporary (per
diem/intermittent employees). Should the employer create a new non-management classification that
requires an RN or LPN license, the employer will notify the Association for the purposes of
negotiating an appropriate wage rate. | _

Section 3.2 Non-Discrimination: The Employer agrees that the Assoc1at10n has the right to
encourage all employees in the bargaining unit to become and remain members in good standing of
the Association, and the Association accepts its responsibility to fairly represent all employees in the
bargaining unit regardless of membership status. Neither party shall discriminate against any )
employee or applicant for employment on account of membership in or non-membership in any union
or other employee organization.

Section 3.2.1 Assaciation Activity: No employee shall be discriminated against for any
lawful Association activity, including serving on an Association committee or as local unit |
chairperson outside of scheduled working hours.

Section 3.3 Payroll Deduction: The Employer agrees to deduct from the pay check of each
employee who has so authorized it, the regular monthly dues uniformly' redﬁired of merhbers' of the
Association. The amounts deducted shall ble transmitted monthly to the Association on behalf of the
employees involved by the tenth of the month following the payroll deduction date. Authorizaﬁon by
the employee shall be on a form approved by the parties hereto and may be revoked by the employee
upon request. The performance of this function is recognized as a service to the Association by the
Employer. |

| Section 3.4 Association Membership: All nurses working under this Agreement on its
effective date who are members of the Association and all nurses who become members of the

Association during their employment by the Employer shall remain members in good standing for

Washington State Nurses Association
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ARTICLE 2: NON-DISCRIMINATION

Section 2.1 Gender-Neutral Language: Whenever words denoting gender are used in this

Agreement, they are intended to apply equally to either gende'r.
| Section 2.2 Non-discrimination: The Employer and the Association further agree that they

will not discriminate against any nurse by reason of race, color, age, sex,'marital status, sexual
orientation, political ideology, creed, religion, ancesfry, national origin, or the presence of any
sensory, mental or physical handicap, unless based on a bona fide occupational qualification
reasonably necessary to the normal operation of the Employer.

The parties agree that personnel actions mayhbe taken to accommodate disabilities, as may be

required under the Americans with Disabilities Act (ADA), and that such an accommodation under

the ADA shall take precedence over any conflicting provision of this Agreement.

Section 2.3 Avetiue of Redress: Complaints or charges under this Article shall be pursued
through appropriate equal employment opportunity ageﬁcies of the Federal, County, City or State,
rather than through the contract grievance procedures. Employees are encouraged to discuss issues of

concern related to this Article with the Department's Equal Employment Opportunity Coordinator.

/
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' AGREEMENT BETWEEN

WASHINGTON STATE NURSES ASSOCIATION
AND
SEATTLE-KING COUNTY DEPARTMENT OF PUBLIC HEALTH

These Articles constitute an Agreement, terms of which have been negotiated in good faith
between the Seattle-King County Department of Public Health (hereinafter referred to as the
Employer) and the Washington State Nurses Association (hereinafter referred to as the Association).
This Agreement shall be subject to approval by ordi£1ance by the County Council of King County,
Washington. | ”

ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the
relationship between the Seattle-King County Department of Public Health and its employees by
providing a uniform basis for implementing the right of public employees to join organizations of
their own choosing, and to be represented by such orgamzat1ons in matters concerning their
employment relations with the Seattle-King County Department of Public Health and to set forth in
writing the negotiated wages, hours and other working conditions of such employees in appropriate
bargaining units provided the Employer has authority to> act on such matters. The objective of this™
Agreement is to pfemote cooperation between the Health Department and its employees. ThIS o
Agreement and the procedures which it establishes for the resolution of differences is intended to

Y

contribute to the continuation of good employee relations.
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